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Positive Behaviour Policy

Introduction

The aim of our school is to provide a working, caring and happy environment in which the potential of every child is realised.

We aim to achieve discipline in the school by positive rather than negative means with the support of the parents.  The school is aware that:

· Every child is an important human person entrusted to us by parents and society and worthy of unconditional respect for his/her dignity.

· Every teacher is an important person and professional entrusted with the education and care of our children and entitled to the support and respect of parents, school management and society.

The need for discipline

Good discipline practices create the conditions for effective learning and help to develop in children responsible attitudes and values for life.  Discipline is about relationships within a classroom and within a school.  These relationships are principally between teacher and pupils but also include the interaction of the whole school community.

Aims of discipline

Our school discipline policy is based on the school’s Christian values and beliefs, and a concern for the safety and well-being of all our school community.

· We aim to provide a supportive environment which will foster the growth and development of caring and responsible pupils.

· We aim to create a well-ordered school in which pupils can learn effectively.

· We aim to develop in our pupils a sense of self-worth and self-control.

· We expect all our school community to act in a positive and caring way towards each other.
The Rights and Responsibilities of Everyone in St Michael’s PS

Pupils and discipline
	Pupil Rights
	Pupil Responsibilities

	Be valued as members of the school community; 

Get help when they seek it, whether with their work or with bullying or other personal worries, and to have a sympathetic audience for their ideas and concerns; 

Make mistakes and learn from them;

Be treated fairly, consistently and with respect; 

Be consulted about matters that affect them, and have their views listened to and, as far as is reasonable, acted upon; 

Be taught in a pleasant, well-managed and safe environment; 

Work and play within clearly defined and fairly administered codes of conduct; 

Experience a broad, balanced and suitably differentiated curriculum, and to have any special learning needs identified and met; 

Develop and extend their interests, talents and abilities.

	Come to school on time, with homework done, and suitably equipped for the lessons in the day ahead; 

Respect the views, rights and property of others, and behave safely in and out of class; 

Co-operate in class with the teacher and with their peers; 

Work as hard as they can in class

Conform to the conventions of good behaviour and abide by school rules; 

Seek help if they do not understand or are in difficulties; 

Accept ownership for their own behaviour and learning, and to develop the skill of working.
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Parents and Discipline
The maintaining of discipline is shared by the school and the parents.  Parental influence can be greater than that of the school so parental acceptance of the school’s expectations and active co-operation with the staff is absolutely essential if any accepted standard of discipline is to be achieved.

We seek the co-operation of parents in maintaining high standards of pupil attendance, punctuality, personal appearance, the wearing of school uniform, caring for learning materials, particularly those which belong to the school and which may be sent home and the supervision of homework.  A note is required when homework has not been done and giving reason for an absence.

Parents remain the greatest influence on their children and we hope, therefore, that they will actively promote the general policy and rules of discipline as laid down by the school.

	Parent/Carer Rights 
	Parent/Carer Responsibilities

	A safe, well-managed and stimulating environment for their child’s education;
Reasonable access to the school, and to have their enquiries and concerns dealt with sympathetically and efficiently;
Be informed promptly if their child is ill or has had an accident, or if the school has concerns about their child;
Be well informed of their child’s progress;
Be well informed about school rules and procedures;
A broad, balanced and appropriate curriculum for their child;
Be involved in key decisions about their child’s education;
A suitably resourced school with adequate and well-maintained accommodation.
	Ensure that their child attends school regularly and arrives in good time, with homework done, and suitably equipped for the lessons in the day ahead; 

Be aware of school rules and procedures, and encourage their child to abide by them: 

Show interest in their child’s classwork and homework, where possible, provide suitable facilities for studying at home; 

Act as positive role models for their child in their relationship with the school; 

Attend planned meetings with teachers and support school functions; 

Provide the school with all the necessary background information about their child, including telling the school promptly about any concerns they have about school, or any 

significant change in their child’s medical needs or home circumstances. 
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Staff and Discipline

It is the responsibility of all staff members – both teaching and non-teaching – to work together so that good discipline prevails at St Michael’s Primary School.  All staff have discussed the issues raised by this policy.

	Staff Rights
	Staff Responsibilities

	Work in an environment where common courtesies and social conventions are respected; 

Express their views and to contribute to policies which they are required to reflect in their work; 

A suitable career structure and opportunities for professional development; 

Support and advice from senior colleagues and external bodies; 

Adequate and appropriate accommodation and resources; 
To be treated with care and dignity from all members of our school community. 


	Behave in a professional manner at all times; 

Ensure that lessons are well prepared, making use of available resources, and that homework is appropriately set and constructively marked; 
Show interest and enthusiasm in the work in hand and in their pupils’ learning; 
Listen to the pupils, value their contributions and respect their views; 
Be sympathetic, approachable and alert to pupils in difficulty or falling behind; 
Identify and seek to meet pupils’ special educational needs through the SEN Code of Practice; 
Share with the parents any concerns they have about their child’s progress or development; 
Expect high standards and acknowledge effort and achievement; pursue opportunities for personal and professional development; 
Report suspected cases of bullying to Designated Teacher for Child Protection or in their absence to Deputy Designated Teacher for Child Protection. The Principal must also be informed. 

Follow up any complaint by a parent about bullying, and report back on the action which has been taken.



Positive Discipline
In order to ensure that positive behaviour can be fostered the school will

· Provide a range of strategies to facilitate effective teaching and learning.

· Ensure that the curriculum is well organised so that teachers can plan for effective teaching.

· Ensure that the children’s learning environment is conducive to learning.

· Ensure that pupils are valued as individuals and encouraged in their learning and in their physical and social development.
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Emphasis is on the positive approach of praise and encouragement as used in our house system of stars/good marks throughout the school.

These are rewarded for

· good and/or improved behaviour.

· good and/or improved standards of work.

· showing respect for others.
Classroom Discipline 
Good discipline enables effective learning to take place by

· the participation of each child in programmes matched to his/her ability.

· recognising and encouraging each child’s individuality.

· the use of positive language to communicate expectations and feedback to pupils.

· giving regular encouragement and praise to all pupils.

· highlighting acceptable behaviour if a child tends to be disruptive.

· formulating classroom rules with the children.

· use of Smiley Faces and or Good Marks where appropriate.

· house system points- all pupils are divided into 4 house groups named after famous authors.

· Pupil of the week trophy/certificates

· certificates awarded half termly for P1-7.

· a visit to a colleague and/or the Principal for commendation.

· Golden Time

· Raffle ticket awards

· regular visits by Principal to classes to encourage and praise. 
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School Rules

In order to achieve the above we have some rules which we will implement fairly and consistently.

General

· To arrive punctually for school.  School begins at 9.15 a.m.  Children should arrive between 9.00 and 9.10 a.m.

· To work as hard as they can in class.

· To respect the views, rights and property of others and behave safely in and out of class.

· To treat each other with respect.

· To speak politely to each other and to staff in the school.

· To play fairly and to play for enjoyment.  
· To bring their dinner money weekly.  Money should be brought in on Monday in an envelope marked with the child’s name.

· To wear school uniform as outlined in the School Prospectus.

· Mobile phones are not allowed.
Safety

· Children should line up in an orderly manner when coming in for class in the morning, after break and after lunch.

· No child may leave the school premises for any purpose during the school day without permission from the principal or class teacher and a letter from parents.

· Children to behave in an orderly manner in all areas of the school.

· Only plastic bottles are permitted in school.

Use of Building
· Children should play outside on dry mornings until the bell for class is rung.  They will be supervised.

· Children should walk in an orderly manner inside the school building.

· Children to use bins appropriately.

· Children must not play on grass or in the wooded area, unless permitted by supervisor or teacher.
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Sanctions in Discipline

Although the emphasis of this policy is on encouraging and rewarding positive

behaviours and attitudes, we at St Michael’s Primary School recognise that it

may be necessary to employ a number of sanctions to enforce our Code of Conduct and Classroom Rules to ensure a safe learning environment. As with matters relating to reward, consistency and fairness are vital in the application of sanctions which should be appropriate to each inappropriate behaviour.
We, as a staff, agree that if a pupil’s behaviour/SEN difficulties can be addressed at an early stage, many subsequent behaviour problems can be prevented.  We use the five-stage approach set out in the Special Education Needs Code of Practice to ensure early identification of problems and thus the appropriate remedial measures can be put in place.  Our Special Needs, Pastoral Care and School Discipline Policies will be integrated so as to address the needs of all pupils.
Sanctions should

· be constructive

· be applied with sensitivity, flexibility and discrimination

· where possible be related to the misdemeanour

· be specific to the culprit and not applied to whole group

Sanctions will be applied on a ‘staged basis’.  However, in some instances, pending the nature of the unacceptable behaviour it may be necessary to move to a more advanced stage.  This will be determined by Mr Murphy in conjunction with the class teacher.  Children in KS2 will be made aware of each stage.

Stage 1:  Unacceptable Behaviour – Not following school rules
At stage one the teacher will have responsibility for applying sanctions as and when required.  These may include:
· immediate verbal checking of misbehaviour

· a minor penalty relevant to the offence, e.g. an apology and/or temporary loss of merit marks or temporary loss of smiley face or loss of break 
· Pupil to complete a ‘Reflection Sheet’ that allows them to consider their behaviour and who was affected by it (samples included in Appendix 1)
· If continuous misbehaviours persist the teacher will refer the pupil to Mr Murphy who will place the child on to stage 2 of the behavioural stage

Stage 2:  Repeated or Unacceptable Behaviour – referral to Mr Murphy
Stage 2 referral will be for repeated misbehaviour as in stage 1 and/or use of physical force, disrespect shown to staff members/property or other more serious misbehaviours

· loss of a break/play park/golden time

· temporary removal of a pupil from his/her peers into another class

· temporary or permanent loss of privileges- Captaincy, Committee Members, Golden Time etc

· removal from a class outing/sports events etc

· informal parent consultation (may include phone call/meeting with class teacher/principal)

· Short term placement on an Individual Positive Behaviour Plan

Stage 3:  Repetition of behaviours as at stage 2

· Formal consultation to include child, parent and staff

· Long term placement on an Individual Positive Behaviour Plan

· Permanent loss of privileges including captaincy, committee membership, participation at school events/activities and/or attendance at school trips etc

Stage 4:  After Formal Consultation consideration will be given to

· Referral to SELB Behaviour Support Team for advice/guidance

· Suspension/Expulsion.  Advice will be sought from appropriate CCMS/DENI

Teachers and other relevant school staff should consider themselves responsible at all times for the behaviour of all pupils.  Responsibility for the behaviour of all pupils in the school is one which all teachers share.

In all matters relating to the maintenance of discipline and the applications of sanctions it must be remembered that our aim is to develop self discipline in our pupils and build and maintain their self-esteem.

Acceptance of admission to the school implies the parent’s acceptance of the School’s Positive Behaviour Policy.

Bullying Behaviour

See School Anti Bullying Policy.

Use of Reasonable Force to Restrain or Control pupils

It may be necessary from time to time for a staff member to use reasonable force to restrain or control pupils.  All members of staff at St Michael’s PS have been authorised by the Principal to exercise such force when necessary.  Staff have been issued with guidance as detailed in DENI Circular 1999/9.  (See Appendix 1)

Monitoring and Evaluating

This policy is continually monitored by the school principal.  This policy will be reviewed every three years and/or up dated when advice is given by DENI.   All stake holders will be involved in the review through a consultation process.

Signed:

Chairman of the Board of Governors:

Date:

Appendix One

Samples of ‘Reflection Sheets’

to be used at Stage 1
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Name:



Class:


Date:


Draw a picture to show what happened.


	

	

	

	

	


Signed:

 Pupil:


              Teacher:   




Behaviour reflection
Name:



Class:


Date:


What happened?                                What did other people do?
How did the other person feel?              How can I show I am sorry?
Signed:

 Pupil:


              Teacher:   




Behaviour Reflection

Name:



Class:


Date:

 

What happened?

	

	

	

	


What did other people do?

	

	

	

	


How did they feel?

	

	

	

	


How can I make it better?

	

	

	

	


Signed:

 Pupil:


           Teacher:    
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